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We envision a vibrant and resilient
built environment that supports
climate justice and equity.



What does climate justice
and equity look like to you?
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How do we Build the Movement?
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Atacama Desert, Chile




We need more people to value the work we do.
More people to learn from the work we do.
More people to advocate for the work we do.

- Bryan Bell, Design Corps










Student

4.2%

Renewable Energy Professional
1.5%

Planner

0.6% _ Architect / Designer

2t(;1er (please specify) 27.6%
9%

Nonprofit Employee / Activist
6.2%

Manufacturer / Distributor
4.2%

- 4.2%

Government Employee / Policym... [
15% 4.5%

Finance / Real Estate Professional
1.5% \
Facilities Manager / Sustainabilit...
1.3%

Building Owner / Developer

3.6%
Engineer
8.8%
B2 Contractor
- 12.3%
Energy / Environmental Professio... ) 17.2% Educ;aétg/:

17.2%
(Total Number of Responses: 673) 53% response rate
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(Total Number of Responses: 173) 14% response rate



He/They

They/Them E
0.5% . %
She/They
0.8%
She/Her
44.3% He/Him
53.4%

(Total Number of Responses: 796) 62% response rate
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46% response rate
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e/Ethnicity

B WHITE, 78%

der

" MEN, 73%

B AsIAN, 9% WOMEN, 26%

B LATINX, 7%

B NON-BINARY, .2%
B BLACK, 3%

B oTHER, 2%
| INDIGENOUS, .5%

| MIDDLE EAST/AFRICAN, .5%

*RESPONSE RATE = 81%

Architecture Demographics

American Institute of Architects, National Council of Architectural Registration Boards
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" MEN, 87%

e/Ethnicity

B WHITE, 68%

B AsIAN, 15% WOMEN, 13%
B LATINX, 9%
B BLACK, 4%

B OTHER, 4%

Engineering Demographics

Bureau of Labor Statistics, National Center for Science and Engineering Statistics



NOMA'’s mission, rooted in a rich legacy of
activism, 1s to empower our local chapters
and membership to foster justice and

equity in communities of color through
outreach, community advocacy, professional
development and design excellence.



Diversity
Architecture

[Diversify Architecture] is First 500 aims to inspire Black
transforming the profession that women and girls to infinitely
designs our world - inspiring and increase our licensed representation
supporting BIPOC Architects and in the industry to better reflect the
designers so that the future of our environments we serve.

communities belongs to everyone.

diversifyarchitecture.com first500.0rg



National Society of Black Engineer’s
Mission: To increase the number

of culturally responsible Black
Engineers who excel academically,
succeed professionally and positively
impact the community.

nsbe.org
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SHPE

Leading Hispanics in STEM.

Society of Hispanic Professional

Engineer’s Mission: SHPE changes
lives by empowering the Hispanic
community to realize its fullest
potential and to impact the world
through STEM awareness, access,
support, and development.

shpe.org



Mission:

To inspire youth to imagine the
beauty they want to see in the
world, and to provide a platform
to project their vision and voice to
the broader community.
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cemter? An ice cream shop?]
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Vermont Council on Rural Development
Unleashing the power of Vermonters to create a better future







I nfO rm = provide balanced information to help the public understand
CO nsSu It = solicit public comment on an issue or decision

I nvo |Ve = work directly with the public throughout the effort, to ensure their
ideas are understood and respected

CO I Ia bO rate = partner with the community in developing alternatives and
choosing actions

E m powe r = the final decision is up to the community and the community owns
the project or initiative

source: Community Leadership in Action - Vermont Council on Rural Development, available at https://www.vtrural.org/quide/


https://www.vtrural.org/guide/

Inform

Possible Tools:
e Flyers
Newsletters
Website
Panel discussion
Tabling at community events
Open houses. ..




Consult

Possible Tools:

e Surveys(paper and online)

e Focusgroups

e F[acilitated meetings designed for public comment. . .




Involve

Possible Tools:
e \Visioning exercises
e [Deliberate forums with small group discussions. . .
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Collaborate

Possible Tools:
e Advisory committees
e Participatory decision making
e Consensus meetings




Empower

Possible Tools:

e Town Meeting

Ballot voting

Dot voting

Sign ups to advance projects
Community led task forces




Accessibility + Building Community Connections




Accessibility + Building Community Connections

Plain language
Transparent process
Child care

Food

Time of day
Transportation
Stipends

Focus groups
Direct invitations
Broad invitations
Yard signs
Mailings

Flyers

Banner



t%&wersny of Vermont's SpatlaIAnaI.ysm.Lab
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Re-Imagine
Johnson




Empower the Community

Assets, Challenges, Ideas for Action






Resource Connection
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Community Visit

Report and Action Plan - January 2019
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Produced by the Yermont Countl on Rural Development
in partnenihip with the Veemont Community fFoundation




Designiorthe
Common(zo0d

SOCIAL ECONOMIC ENVIRONMENTAL DESIGN

PACIFIC RIM DESIGNBUILD
COMMUNITY DESIGN CHANGE

NE ORK BUILDING KNOWLEDGE WORLDWIDE

EST. 1977
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- E PUBLIC ART
| - CREATED BY YOUTH
"LE PICNIC y |
f . TABLES | . A \
BASKETBALL ‘ - : ’ !
COURT i S WSS
‘ | & GREENHOUSE & COVERED ART SPACE
MULTI-PURPOSE FIELD . > ‘ COMMUNIEY TOOL LIBRARY
GARDEN |
‘ -‘ 3
| i | -
| SKATEIPARK -—-::T — = |
' ‘ | SEATING COVERED /** THIRD FLACE
OUTDOOR LA S
LEARNING _X, BIKE H FOR
' KITCHE PARKING DURHAM YOUTH
' i PARKING - 9 ADA
K 1305 W. CLUB BLVD.
[
g \ ADA
= PARKING - 12 ;
Q\\ ADA
ENCLOSURE T -
MAIN ' :
] ENTRANCE
WE CAN... THERE IS POWER IN... | '
| |
‘Work together to create a safe space ‘Community.’ ‘ !
where people from all walks of life : |
feel comfortable.’ ‘The minds of the youth.’ | |
‘Make a safe place for teens to get ‘Us.’ 1 i |
the extra help, or the down time they g
need with everything going on in |
their life.’ .
‘Make a difference.’ - .
' ADA
s - = 4 4

m SITE PLAN
_/

SCALE = N.T.S.




AZOTEA ON
ROOFTOP ABOVE
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OFFICE ON YOUTH OFFICES

Toful?

THIS IS A PLACE FOR... COMMUNITY IS...

‘Creation, imagination, self
expression, community.’

‘Culture.’

‘Something that can be built and

‘Teens to come in and have a nice 3rd brought together in time of need.’

place. They can play games here,
do work, and even find
opportunities for jobs and
volunteering.’

WE HAVE THE POWER TO...

‘Work together to create anything.’
THINKING ABOUT SPACE MEANS...

‘Unlimited outcomes.’ ‘Build a place where making a

community and space is its whole

purpose.’
‘Trying to fill a space with its

purpose, leaving no corner
untouched.’

/\ LOWER FLOOR PLAN /\ UPPER FLOOR PLAN
_/ _/

SCALE = N.T.S. SCALE = N.T.S.
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= Be humans together

= Build relationships

= Strengthen connections between silos
= Re-imagine your next project process
= Build the movement

— Have fun!
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